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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

SACHCHI DANAND SI NHA CCOLLEGE

Name of the head of the Institution

Dr. OM PRAKASH SI NGH

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06186223133
Mobile no. 9431084835

Registered Email

princi pal @si nhacol | ege. co.in

Alternate Email

ssi nhacol | ege@nuai | . com

Address Sachchi danand Si nha Col | ege,
Aur angabad, Bi har-824102

City/Town Aur angabad

State/UT Bi har

Pincode 824102




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sheopuj an Si ngh

Phone no/Alternate Phone no.

06186223133

Mobile no.

9934323298

Registered Email

princi pal @si nhacol | ege. co.in

Alternate Email

ssi nhacol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ssi nhacol | ege. co.in/lQAC. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ssi nhacol | ege. co.in/acadenic
_cal endar . php

5. Accrediation Details

Cycle Grade CGPA

Year of Validity

Accrediation

Period From Period To

No Data Entered/ Not Applicable!!!

6. Date of Establishment of IQAC

10- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Exchange

15- Feb- 2016 360



http://www.ssinhacollege.co.in/IQAC.php
http://www.ssinhacollege.co.in/academic_calendar.php
http://www.ssinhacollege.co.in/academic_calendar.php

Pr ogr amre 6

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Faculty Exchange Programme 2. Preplacenent preparation. 3. Appointing
Vocati onal Teachers 4. NAAC preparation. 5. Inprovenents of class room toilet
and urinal facilities.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
> Facul ty Exchange Progranme Several student benefited with new
i deas.
->Pre —Pl acenent Traini ng Students gate prepared for placenent.
->Appoi nt ment of Vocational Teacher I ncrease the faculty strength.
- >NAAC preparation Preparation for 1st cycle NAAC



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7050_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7050_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7050_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7050_Contribution.xlsx

->| nproving student facilities I ncrease class room toilet and urinal.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2015
Date of Submission 20- Feb- 2015
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege devel ops action plans for effective inplenentation of the
curriculumin the follow ng ways: (a) At the outset, the I QAC of the college
conducts protracted neetings with the heads of different departments to devel op
different strategies for effective inplenentation of the curriculum (b)
Teachers are apprised of the decisions of I QAC and encouraged to inpart the
curriculumthrough innovative teaching nethod |ike presentations, assignnents,
di scussi ons, workshop, senminars, industrial visits (wherever required),
conput er education etc., apart fromtraditional (chalk & talk) teaching
net hods. (c) Each departnment of the college follow the academ c cal endar
i ssued by the university. The syllabus is divided into units which are to be
finished by a given deadline. (d) The progress of the syllabus is nonitored
through getting the feedback fromthe students by senior npbst nenbers of
faculty and comruni cated to the | QAC and the Principal for review

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7050_Quality.xlsx

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmuni cat i on Ski | | 20/ 07/ 2015 412

Soft Skill Training 11/ 01/ 2016 385

Pre- Pl acenent Trai ning 06/ 05/ 2016 462
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VA Psychol ogy 55
VA Geogr aphy 58
VBC Physi cs 52
(VST Cheni stry 55
VBC Mat hemat i cs 60
VBC Bot any 35
VBC zool ogy 42
MCom Commer ce 56
BEd Educati on 100
VBA Busi ness Managenent 60

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7050_Value_added_courses_1615080508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7050_Projects_undertaken_1615080943.xlsx

The S. Sinha College ains to offer the best possible environnent and | earning
experience to encourage students to performto their full potential. Students
play a critical part in the evaluation, devel opment and enhancenment of the
quality of this |earning experience. Feedback from students allows the Coll ege
to evaluate how its service provision is viewed by its nost inportant group of
st akehol ders, nanely its students. Besides providing students with an
opportunity to conment on the quality of the teaching and | earning environnment
at the Coll ege, feedback ensures that |ecturers and Boards of Studies are nade
awar e of problens perceived or encountered by students, and provides an
opportunity for the conduct of self-evaluation and revision, where necessary.
Focus of the Study-unit Evaluation form The study-unit evaluation form focuses
on the follow ng issues. 1. Comparison between study unit description and
actual delivery 2. Lecturing nethodology 3. Lecture attributes 4. Method of
assessnent 5. Resources 6. Any additional comments The col | ege has obtai ned
feedback on curriculumfrom students through questionnaire. There are 9
questions in the feedback form Collection of feedback forns has been done from
students of three different courses. The analysis of feedback fornms is also
done. W are collecting feedback fromour students personally. W have desi gned
a speci al feedback formon curricul um devel opnent. W are al so collecting
feedback from students on Faculty perfornmance and subject review W started
collecting curriculum feedback every academnmic year. There are 8 questions in
the feedback form Collection of feedback forns has been done fromteachers
fromthree different courses. According to the analysis follow ng major points
has been noticed. According to analysis of Teachers Feedback Form it is

anal yzed that, current syllabus is not career oriented. They are not satisfied
with the existing curriculumsyllabus. As per analysis of Parents Feedback
Form it is analyzed that, college infrastructure is good. The syllabus is al so
good. But new technol ogi es of the market should be included in the syllabus.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled

Programme Specialization available Application received
VBc Physi cs 60 86 60
BSc Physi cs 144 250 144
MsSc Cheni stry 60 70 60
BSc Chem stry 144 164 144
MA Ur du 60 55 42
BA Ur du 160 74 65
VA Hi ndi 60 56 25
BA Hi ndi 250 245 236
VA Engl i sh 60 62 52
BA Engli sh 160 115 102

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7050_Demand_ratio_1615081716.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2015 2852 894 Nill Nill 65

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
65 35 10 11 3 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The admitted students from village back ground are apprised of the activities of the counseling cell during the
orientation program by the Student Counselor appointed by the Principal. The department nominates faculty
member(s) to this cell on the advice of the Student Counselor. General information is sent out to all students of
the department informing them of the services extended by the cell and inviting them to meet the faculty
coordinator of the department. The students are encouraged to seek guidance on academic, general or
psychological issues, if necessary. Also, year wise /semester wise results are forwarded to the Student
Counselor of the department by the Academic Section who prepares a list of students whose performance is
observed to be below average or poor. Such students are then invited to meet the counselor or any faculty
member of their choice on a fixed date and time (changes possible on request of the student). Such meetings
are arranged at least twice in a semester and are chaired by the Head of the Department and may include
anybody who might be of help to the student. The students are advised to improve performance and are given
suggestions or options for clearing their backlog courses. The advising process is designed to ensure that each
student selects a set of courses during each semester that meets minimum grade requirements and which can
result in the student making efficient and orderly progress in meeting the academic requirements as listed in the
course scheme. The advising process also helps to identify and solve problems the student may be confronting
in achieving the educational objectives. College has Counselor for advising the students. He is also a one point
contact for issues related to academic performance or any other issues faced by the students. The students are
encouraged to meet him to seek guidance on any matter related to academic performance. Individual faculty
members routinely spend time with students during and after classes discussing any issues related to the
course, student problems, and advice them on all matters as desired related to academic, placement, industrial
training and career goals. Faculty members are often members of co-curricular activities in the department and
provide ample opportunities for faculty to answer student questions in an informal environment.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3746 65 1: 58

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

No Data Entered/ Not Applicable !!!

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7050_ict_tools_1615134110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7050_e_resource_1615134152.xlsx

international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BBM Ni |l 3rd Year 27/ 05/ 2016 21/ 09/ 2016

BCA Nill 3rd Year 27/ 05/ 2016 21/ 09/ 2016

BCom Nill 3rd Year 18/ 12/ 2015 21/ 06/ 2016

BSc Ni |l 3rd Year 18/ 12/ 2015 21/ 06/ 2016

BA Nill 3rd Year 18/ 12/ 2015 21/ 06/ 2016

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution perforns the Internal Evaluation as per the university rules.
Internal evaluation is present in PG courses. The institution conducts the
internal evaluation for 30 marks. The eval uation process is conducted by at
| east two external teachers. In UG courses, only practical courses such as

psychol ogy and geography have Internal Evaluation of 30 marks. All vocationa

courses have internal evaluation systemof 25 narks. Also two external teachers
are appoi nted for evaluation as per the university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is rel eased by the Magadh University and is to be
followed in totality by our college. The sanme academnmic cal endar is published in
the Coll ege prospectus and coll ege website before the beginning of the session

of every academic year. It provides plan for the acadenic year to students,
teachers and parents. Each departnment functions according to the teaching plan
prepared at the departnent |level. The unit wise syllabus is discussed with the
faculty of the departnment and the course work is distributed. The departnents
al so carry out internal assessnent based on student test performance and
punctuality. The final evaluation of students is done according to the
uni versity schedul e. Towards the end of each session/senester, theory and
practical exam nations are conducted by the University and evaluation is
carried out. The examresults are declared and score cards are issued by the
Magadh University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwuv ssi nhacol | ege. co.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7050_Evaluation_1615134875.xlsx
https://www.ssinhacollege.co.in

examination
Nill BA Hi story 156 155 99
Nill BSc Zool ogy 112 105 94
Nill BSc Bot any 120 115 96
Nill BSc 144 132 92
MVat herat i cs
Nill BSc Physi cs 142 135 95
Nl BSc Chemi stry 142 138 97
Nill BA Sanskri t 52 41 79
Nill BA Ur du 75 72 96
Nill BA Hi ndi 123 123 100
Ni |l BA Engli sh 96 92 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ssi nhacol | ege. co.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop- 1 B. Ed 12/ 04/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7050_Pass_percentage_1615135722.xlsx
https://www.ssinhacollege.co.in

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 10 3 2
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

Vot er Awar eness NSS 12 350

Pr ogr amme



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7050_Faculty_participation_1615136231.xlsx

Pl ant ati on

Agricul ture Dept.
Aur angabad

35

65

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Drug Abuse Phar macy Awar eness 10 185
Dept .
Awar eness Bi o- Awar eness 8 274
Programme on Technol ogy
Antibiotic Dept .
Heal th Red Cross Al DS 15 315
Awar eness Soci ety, Awar eness
Pr ogr amme Aur angabad
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 15 Col | ege Fund 7
Pr ogr amme
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7050_Extension_1615136365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7050_Students_in_extension_1615136624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7050_Collab_activities_1615136700.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
8000000 9319908
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40000 Nill 5000 Nill 45000 Nill
Books
1500 Nill 500 Nill 2000 Ni |l
Ref er ence
Books
Jour nal s 13 Nill 5 Nill 18 Ni |l
e- 3 Nill 1 Nill 4 Nill
Jour nal s
Di gital 2 Nill Nill Nill 2 Ni |l
Dat abase
CD & 450 Nill 150 Nill 600 Nill
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7050_augmentation_details_1615137719.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 150 8 150 5 3 2 8 10 0
g
Added 25 0 25 0 0 0 0 0 0
Tot al 175 8 175 5 3 2 8 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1000000 958000 750000 668000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1) The S. Sinha College has building commttee that oversees the naintenance
of buil dings, classroons and | aboratories. ¢ The building commttee is headed
by the Principal who in turn nonitors the work of the Supervisor at the next

| evel . The Supervisor is accountable to the Principal and functions as the
coordi nator who efficiently organi zes the workforce, maintaining duty files

containing details about their individual floor - wi se responsibilities,
timngs, leave etc. 2) Adequate in - house staff is enployed to neticul ously
mai ntai n hygi ene, cleanliness and infrastructure on the canpus so as to provide

a congeni al |earning environnent. C assroons, Staffroons, Sem nar halls and
Laboratories, etc are cleaned and nai ntained regularly by Non - teaching staff

assi gned for each building. Wash roons and rest roons are well naintained.
Dustbins are placed in every floor and entrance. The G een Cover of the canpus

is well maintained by a full tinme gardener. 3) Opti num working condition of al



https://assessmentonline.naac.gov.in/public/Postacc/Library/7050_Library_1615138496.xlsx

end of every year.

col |l ege contractor.
Generator, Air Conditioners,
contract workers, the college has trained in -
4) Lab assistants under the supervision of the System adm nistrator naintain
the efficiency of the coll ege conmputers and accessori es.
wel | organized. It is efficiently naintained by coll ege.

mai nt enance i s nonitored through surveill ance Caneras.
mai ntains a stock register for the avail abl e equi pnents,
ware. 8) Proper inspection is done and verification of stock takes place at the
work is adequately nonitored and

10) Periodic reporting on requirenments of

repairs and mai ntenance are subnmitted by the HODs to the Administrative office.
The requirenents are collectively processed in every senester
keep things ready for the new senester.
records is done every year

9) The civil
mai nt ai ned by the Estate office.

as furniture repairs,
and house- keeping.

mai nt enance of rest
Housekeepi ng services are regularly executed and nonitored.

and el ectri cal

properties/ equi pment on the canpus is ensured through annual
The col |l ege contractor
CCTV caneras and Water

11) Pest control
by the mai ntenance departnent.
manager and his team are involved in the maintenance of
facilities. This team | ooks after the regul ar
masonry and pl aster works,
13) The non-teaching staff

pai nti ng,

mai nt enance by

purvi ew i ncl udes nai nt enance of
Purifiers. Apart from
house el ectricians and pl unbers.

5) Parking facility is

6) The canpus

7) Every depart nent
chem cal and gl ass

break so as to

i brary books and

12) Estate office

i nfrastructure

mai nt enance of civil works such

carpentry, plunbing
is also trained in maintenance
of science and conputer equi pnent. 14) The Estate office workers | ook after the

roons, approach roads and neatness of the entire prem ses.

https://www.ssinhacollege.co.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support St udent s Poor 250 35000
frominstitution Boys Funds
Fi nanci al Support
from G her Sources
a) Nati onal Samaj Kal yan 1200 800000
(Bi har Govt.))
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Engl i sh 28/ 07/ 2015 256 By the Col |l ege
Conmuni cat i on
Yoga 24/ 08/ 2015 326 By the Coll ege
Per sonal 18/ 04/ 2016 362 By the Col |l ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of
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scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 Gui dance 375 355 35 Nill
for
Conpetitive
Exam nati ons
2016 Pre- 315 325 26 Nill
Pl acenent
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
45 45 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vot er Awar eness Col | ege 346
Pr ogr amme
Speech Debat e Col | ege 12
Cul tural events Di stri ct 5
Sports event Uni versity 25
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Annual cultural event Col | ege 208

Col | ege Sports Week Col | ege 256

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2015 Magi cal Nat i onal Nill 1 B. Com Sanoj
Voi ce of Sagar
| ndi a,
National C
onpetition
Ahanmdabad
2016 Surya Nat i onal Nill 1 BA- | Ansu
Mahot saw Kumar i
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

S. Sinha Coll ege Student union representatives actively participate in various
activities. They help in coordinating all the events related to acadenics and
other co-curricular Extra-curricular activities, as per the directives of
teaching faculty. They do | ot of acadeni c admi nistrative work by taking the
hel p of other students. They also notivate other students to take part in the
activities conducted by the Institute. They work as a nedi um between faculty
and students. Contribution of the Student Council in Academ c Adm nistration 1
Coordi nation in conmunicating the infornmati on between students and Teachi ng
faculty. 2. Coordination in day to day academic activities at their level. 3.
Coordi nati on in conducting special events |ike Teacher’s Day, Yoga Day etc. 4.
Coordination in organizing Cultural events 5. Coordination in organizing Sports
Ganmes for the students 6. Coordination in arranging Industrial Visits for the
students 7. Coordination in inviting the external guest speakers, Industry
expert and organi zing the Sem nars Wrkshops. Students nenbers of the
associ ations al so observe inportant days |ike National Festivals, Birth/Death
Anni versaries of inportant |eaders, International Wnen' s Day, |nternationa
Yoga Day, Sports Day, Teachers Day, Pharnaci st Day, Freshers Day, Farewell
Party, Joy of giving Week, World Literacy Day, Wrld A DS Day etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

60000
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5.4.4 — Meetings/activities organized by Alumni Association :

Yes

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi sion: Enlightennent and personality devel opnent of younger generation through
nodern education and training to make them conpatible to the need and asset to
the nation. As in every organi zation, the | eadership of the College is centered
on the primary functions of Planning, Executing, Controlling and Monitoring of
the academi c and adm nistrative functions of the University. Bringing in the
concept of Participatory Managenent and reflecting the sane in day to day
functions have added a fillip to these functions. Best practices of
decentralization and participative managenent during |ast year. This coll ege,
bei ng constituent unit is led by the Principal to inprove the quality education
that is making awareness. The Principal of the college is the head of the
institution and is always here to provide requisite |eadership to the system
The Principal and | QAC gui de the Faculty menbers to use nodern Technol ogy in
teaching and tools in shaping up their career for bright prospect. | QAC of the
Col l ege notives the Faculty nmenbers to step up research process and cenenting
consol idated rel ati onship between teachers and students. The Principal tinme to
time inspires to teachers to conduct sem nar, discussion, workshop to bring
creativity. He nakes students and Faculty nenbers sensitive to ecol ogica
i ssue, gender quality and scientific world view upholding the soci al
responsibility of the institution. They are notivated to involve thenselves in
programes of child education, hygiene, prohibition in the slumareas of the
town etc. The Principal being the executive and acadeni c Head of the college
ensures that all the provisions of the university by-laws, the statutes and the
regul ations are strictly observed. The Principal provides acadeni c | eadership.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The | QAC ensure quality in curriculum
devel opment through:- 1. Regul ar
nmeeti ngs anong the HOD and teaching
staff regarding acadenmic affairs. 2.

I CT based teaching in each Departnent.
3. Feedback from students. 4. Feedback
fromalumi. 5. Feedback from Parents

Teachi ng and Lear ni ng The faculties have under gone
orientation in interactive nodels of
teachi ng and mi croteachi ng and they

have devel oped the interactive style of
teaching in theory classes as well as
in practical classes. |ICT Equi pnents,

nodel s, maps and charts are frequently
used in classroomteaching. The
institution has franed for itself
various strategi es which enhance the




quality inprovenent. These strategies
are framed by the coll ege keeping in
view the quality changes required as
per the devel opment of the coll ege.
This criterion was judged agai nst the
same procedure adopted for adm ssions
to various courses provided by the

col |l ege are based on students, academ c

records. The rules and regul ati ons set

by the Magadh University and the State
Governnent are strictly followed in

students’ adm ssi on.

Exam nati on and Eval uati on

As per University regul ations,
Uni versity Exami nations Eval uati on work
is done. 20 wei ghtage given to interna
eval uati on and 80 wei ghtage given to
ext ernal eval uati on.

Research and Devel oprent

To pronote and sustain research
culture, freedomto publish results of
research, extensive use of consultancy,

heal thy participation in extension
programes. The college is not having a
recogni sed research centre duly
approved by Magadh University. The
college is having only four courses of
PG | evel . The scope of research
notivation is very little. However, the
faculty is very much aware of the
growi ng i nmportance of the research
based educati on.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

There is a facility of library and
readi ng roomfor at |east 80 students
which is maintained in a |large capacity
and equi pped wi th 52000 books rel ated
to all courses of study. At least 100
quality books will be added in the
library every year. The library has
phot ocopying facility and conputer with
internet facility/connectivity for the
use of faculty and student-teachers.

I CT Lab is equipped with T.V., VCR
Projector, Amplifier and M crophone to
facilitate experinments related to
el ectroni c nedi a. These equi pnents al so
fam liarize the students in their use
as teaching aids. 15 computers with
internet W-Fi connectivity nake
maxi mum use of it every day. O her
peripherals like printers and adequate
types of software are al so avail abl e.
For physical Education coll ege has
appointed a full tinme physical
education teacher.

Human Resource Managenent

1. The col |l ege managenent notivates
the teaching staff for attending
wor kshops, International, National and




state | evel sem nars workshops. 2.
Facul ti es were appraised notivated for
further enrichment with research
aptitude.

I ndustry Interaction / Collaboration

Industry interaction is a part of
institution activities. Every year,
institution makes the plan of Industry
Interaction. The student of different
departnents goes to the concerning
i ndustry and gate the know edge about
i ndustry.

Adm ssion of Students

Adm ssion of students in each course
is done by the rules of the University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution nmakes a plan for
i nfrastructure devel opnment, Curricul um
activities, Education, Exam nations,
Staff facilities etc each year. All
activities are performed by the
different commttee which is created by
coll ege administration. That comittee
coll ect the survey report and physica
verification and nmake the deci sions.

Adm ni stration

The Administration of the College is
functions wi th E-governance system at
Governnent, Soci ety and Col | ege | evel.
Even t hough the college is established

in the year 1944 which covers under

Magadh regi on of Aurangabad district
still the college tries their best to
keep in touch with |atest tools of
adm nistration with available tools in
hand. Wth the hel p of devel oped
technol ogi cal world college staff uses
the same for admi nistration purpose
Such as use of Smartphone with inbuilt
social app like Gmil and \What sApp t hey
share the notes to students. It hel ps
to provide the brief notice of any
event to be happened on coll ege

What sApp Group for awareness and of

snoot h functioning of the same. The
col l ege have Bionetric attendance for
teachi ng and non-teaching staff. The
col l ege canpus id equi pped with CCTV

Caneras at very place of need

Fi nance and Accounts

The col |l ege uses the ERP software for
E- governance for transparent
functioning of Finance and Accounts
departnent of the college. This hel ps
to increase the efficiency of staff
towards the accuracy in financial
transactions. The col |l ege conducts
regul ar audit of annual books of




accounts. The administrative office
account section keeps the all financial
records separately as per the events
and transactions made for. The
adm ni strative office maintains the
Books of Accounts properly which hel ps
in auditing procedure.

Student Adm ssion and Support

The nost inportant key factor of the
coll ege toward the students adm ssion
and support is that coll ege has system

whi ch allows the student to take
adm ssion with tuition fee of adni ssion
process of every academc year. This is
the one of the inportant thing which
supports sone students those are facing
financial issues. College has extended
hel pi ng counter for the students which
provi des them several services as such

Admi ssion form Filling, Exam nation
formfilling as well as Schol arship
Formfilling at one place only. This

service counter protects the students
from outside service centre where they
need pay fees for it. The Hel ping
counter i.e. service centre provided at
college is free of cost. The Coll ege
has provided the facility to the
students for |inking the contact nunber
wi t h aadhar card which was mandat ory
for the students as per the governnent
rule.

Exam nati on

The Col |l ege has the separate
Exam nati on departnent with equi pped
I TC tool s necessary for exam nation
pur pose. As per the requirenment of
Exam nati on departnent all the
necessary equi pnents are provi ded by
the coll ege such as Separate Desktop
and Internet Facility for online
procedure of Paper Downl oadi ng and
further activities for exam purpose.
The exam nation departnent has the
separate Machine for printing the
guesti on papers.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial

support provided

Name of the Amount of support

which membership
fee is provided

No Data Entered/ Not Applicable !!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 35 25/ 04/ 2016 26/ 04/ 2016 2
RC 20 22/ 02/ 2016 27/ 02/ 2016 6
oP 22 18/ 08/ 2015 18/ 08/ 2015 1
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 8 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ni Il Nill St udent s Poor Boys Fund
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Yes, Institution has conducted internal and external financial audits

regularly. This year audit is done by S.S Quadri Co., Jagat Trade Center Patna.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
1108600
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
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Academ ¢ Yes Nl Yes Nl

Adm ni strative Yes Nl Yes Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual neet about study awareness programme. 2. Annual neet about soci al
activities |ike plantation. 3. Annual neet about students cultural activities.

6.5.3 — Development programmes for support staff (at least three)

1. Staff health awareness programe. 2. Conputer training programe. 3.
Trai ni ng about work cul ture.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Infrastructure devel opnent. 2. Sports activities. 3. Enhancenent of academc
activities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Facul ty 10/ 02/ 2016 15/ 02/ 2016 20/ 02/ 2016 15
Exchange
Pr ogr amre

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Soci al 30/ 07/ 2015 30/ 07/ 2015 226 215

Awar eness and
Wnen Safety

Grl Students 02/ 11/ 2015 02/ 11/ 2015 312 305
on Ceneral
| ssues
Sel f Defense 22/ 02/ 2016 22/ 02/ 2016 232 210
Met hods

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Today a | ot of colleges have nade an environnental revolution. No nore coffee
to go, no nore plastic bottles to buy on a territory of the canpus, the
i npl ementation of eco-friendly projects and canpaigns — all this nowis
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becomi ng a sustainable lifestyle for the majority of students. The effects of
climate change are dramatically terrifying. In nost colleges, the initiative of
the activities to make planet safer cones fromadmnistration faculties.
However, any little action of every student will help to protect our Earth.
VWhet her it is a constructing of building with nore efficient environnmentally
substantial wi ndows and panels that use solar, wind or even water power, during
past several years the colleges becone a way eco-friendlier. Some prograns
pronote the conservation in any aspect and the conposting bins. It is inportant
for colleges to have sonme green project ideas for college students that may
evol ve students to concrete actions toward the protection of ecology. It can be
sonmething like tree planting, street cleaning or any other environnent-thened
campai gns.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 46
Provision for lift No Nill
Ranp/ Rai | s Yes 55
Braille Yes 25
Software/facilities
Rest Roons Yes 55
Scri bes for exam nation Yes 22
Speci al skill Yes 36
devel opnment for
differently abl ed
students
Any other simlar Yes 45
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 06/ 07/ 2 7 Pl ant at Envi r on 85
015 i on nment al
Pr obl em
2016 1 1 16/ 03/ 2 1 Vot er El ectro 276
016 Awar eness ral
Programme | |ssues
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
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Awar eness about 19/ 08/ 2015 19/ 08/ 2015 365
Nati onal History
Envi r onment al 07/ 12/ 2015 07/ 12/ 2015 348
Educati on
Human Val ues and 26/ 04/ 2016 26/ 04/ 2016 295
Et hi cs
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

S. Sinha Coll ege al ways had sustainable initiatives at the core of al
activities, despite the relatively small canpus covering only 20 acres with
over 16000 students, 85 faculty and 120 staff at various levels. S. Sinha
Col | ege canpus has significant greenery covering all parts of the canpus. A
Green Canpus is a place where environnmental friendly practices and education
conbi ne to pronote sustainable and eco-friendly practices in the campus. The
green canpus concept offers an institution the opportunity to take the lead in
redefining its environnmental culture and devel opi ng new paradi gns by creating
sustai nabl e solutions to environmental, social and econom c needs of the
mankind. 1. Institutes take necessary efforts to involve the students, faculty
and staff in “Green Canpus Initiatives” by designating the volunteers, printing
T-shirts/ Caps with green canpus initiative slogan specially designed for the

purpose. 2. Institute wll phase out the CFL and conventional |ight source such
as bul bs and tube |ights, hal ogen and nercury street/canpus |ights. These steps
will not only save the noney but make the institute self sustainable. 3.

Institute has been devel oped a plan to save energy at the institute level to
install Solar Power Station nandatorily either at the top of college building.
4. Faculty and students led initiatives to save significant electricity by
conducting an energy audit and devel oped policy for reducing electricity
consunption and energy conservation. 5. Solid waste generated in the canpus
separating organi c and i norgani c waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Transparent Managenent System The strength of S. Sinha College lies inits
centralized administrative structure. This enables the quick and efficient
deci si on-maki ng. The col |l ege adm nistrative teamneets frequently to stay
abreast with the happenings. There is a high |level of transparency at the
adm nistrative level. Admnistrative staffs are regularly sent for rel evant
training progranms. The practice is that of stream ining functions with the help
of the commttee system Conmittees are forned with representation from
teachers, Non-teaching staff and students. All the committees are headed by a
seni or teacher as its convener and other staff and student as nenbers. The
Admi ssion Committee, after consultation with the Principal, takes decisions
regardi ng node of adm ssion and cut off marks in each subject. The Col | age
Devel opnent conmittee headed by the Principal takes all the decision related to
i nfrastructural devel opnent of the college. The departnent neetings are
regul arly conducted and the HODs supervise all the academ c prograns in the
departnent. The HODs' neetings take place once in a fortnight with the
Principal and other, where all issues relating to the departnents and col | ege
are di scussed and decisions are taken. The issues relating to the college are
taken up and deci sions are nade denocratically. The college principal and HODs
neets once every senmester with an agenda relating to coll ege academ c cal endar
training prograns and infrastructure devel opnent. S. Sinha Coll ege has been
greatly the focusing on conpetence, skill and character building of the
students. The skill conponent included in all the UG and PG Prograns.
Additionally, there is a paper on soft skills for the undergraduate and post
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graduat e students. Both the UG and PG students’ achi eve consi derabl e experience
and exposure to research. The placenent cell has nade several initiatives to
groomthe students to identify potential conpanies and nake t hem enpl oyable in

those firms. The value oriented skill devel opnent for the undergraduate
students is taken care of by the School of Human Excellence for |ast year or

final semester. The continuous internal assessment hel ps the students to
constantly keep track of his/her own devel opment throughout the senester or
year wi se. Students are encouraged to take up assignments and projects that are
separ at el y eval uat ed.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv ssi nhacol | ege. co.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has a vision to devel op an excellent infrastructure for study
of students. The institution has creating a well furnish class roomfor study
of students. A lot of smart class roomis created for the student. There is a
central library for all students of S.Sinha College, although every departnent
has a separate library. Several conputer |abs are present in the college. Al
nost all vocational departnment has a conputer lab for the students. There is a
big play ground in the college for the students. The coll ege has conducted
sports activities every year. a lots off students participated in sports and
gate benefited. The institution has provided pure water for students. There is
a water purifier is installed in all nost every departnent.

Provide the weblink of the institution

https://ww. ssi nhacol | ege. co.in

8.Future Plans of Actions for Next Academic Year

1.Introduci ng Radi o Fequency ldentification (RFId) system 2. Renovation of
Auditorium 3. Construction of a Multi storey Exam nation Hall. 4. Starting

plantation on a |arge scale around the buildings. 5. Construction of college
cant een.
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